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New qualifications and their progression routes  
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Introduction 

The purpose of this document is to show which new qualifications have been produced in the course 

of the Alled project and to show possible educational and employment  progression routes within and 

between sectors based on labour market needs.  

Table 1 shows occupational standards and qualifications with their appropriate levels by sectors. 

Sector  Name of occupational 
standard 

Name of qualification NQF Level 

Agriculture 1 Mixed crop and animal 
producer 

 

Mixed crop and animal 
producer 

 

VET NQF 3,4 

2 Grape producer Grape producer Adult NQF 3 

3 Assistent crop farm 
labourer 

Assistent crop farm 
labourer 

SEN NQF 2 

Food processing 4 Food processing Food processing VET NQF 3,4 

5 Preserver of fruit and 
vegetables 

Preserver of fruit and 
vegetables 

Adult NQF 3 

6 Assistent food 
processing labourer 

Assistent food processing 
labourer 

SEN NQF 2 

Mechanical 
engineering 

7 Mechatronics Mechatronics HE NQF 5,6,7 

8 Mechatronics Mechatronics VET NQF 3,4 

9 Machine tool operator Operator of Computer 
Numerical Control (CNC) 
machines 

VET NQF 3,4 

10 Mechanic of hydraulic 
and pneumatic systems 

Mechanic of hydraulic 
and pneumatic systems 

Adult NQF 4 

11 Producer of doors and 
windows 

Producer of doors and 
windows 

Adult NQF 3 

Education 12 Vet teacher Vet teacher HE NQF 7 

13 VET adult trainer VET adult trainer HE NQF  7 

All together, 13 new standards with their corresponding qualifications were developed within the Alled 

project. In terms of the qualification levels 3 were developed for higher education, 5 for VET level, 4 

for adult education and 2 qualifications for persons with special educational needs. These 

qualifications were focusing on 4 skill sectors: Agriculture, Food-processing, Mechanical engineering 

and Education.  
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The process of development of occupational standards and qualifications involved several faculties, 8 

VET schools and 7 VET training centres. Most of the new qualifications were also piloted during the 

course of the project1.  

Progression routes  

In this section we will show two types of progression routes: educational progression within the skill 

sector and employment progression on the labour market for each of the 3 sectors. By educational 

progression we mean the ability of students to attain higher qualifications within the skill sector but 

also between different skill sectors. By employment progression we understand the ability of 

individuals who have certain qualifications to access different occupations and find work in economic 

sectors. 

Educational progression routes 

The core concept of the Alled approach was to develop qualifications within each skill sector from the 

simplest to the most complex so that progression routes between occupations and qualifications can 

be established within each skill sector but also between different skill sectors. A progression route is 

defined as a process of learning which enables individuals to progress from one level of qualification 

to another. This concept is strongly rooted in the life-long-learning platform which aims to facilitate 

development of skills though life. The use of skill sectors as „silos“ of fields of knowledge which bring 

together occupations and qualifications at different levels of complexity makes the application of the 

life-long-learning platform more transparent. In order for progression of learning to take place, we 

must suppose that skills acquired at the lowest levels in the skill sector are a first stepping stone to 

achieving skills at higher cognitive and practical levels in the skill sector. Thus, a grape producer in the 

skill sector Agriculture should be able to progress to a Mixed crop and animal producer and from there 

to become an Agronomist. It is also possible to achieve horizontal progression routes from Agriculture 

skill sector to Food-processing skill sector, since there are some skills in Agriculture which are essential 

for food processing, i.e. an understanding of primary agricultural products as inputs in the food 

processing activity. Furthermore, we can also imagine that mechanical technicians who work in the 

food processing sector also need to know something about the raw materials from agriculture with 

which they are working. In this way links exist between different skill sectors which are applied in 

various production or service activities.  

The chart below shows how the concept will work in terms of a vertical progression within the skill 

sub-sector Food processing. As a preserver of fruit and vegetables the qualification holder has proven 

to have some standardized skills which are reflected in attained learning outcomes at the NQF level 3.  

This qualification was attained in an adult training programme over a period of several months and 

some practical skills were also gained on how to preserve different kinds of fruit and vegetables. The 

level of technology is simple, and can be used for home production. In order for such a person to work 

in a food processing plant as a food processing technician, higher levels skills, technology and a much 

wider knowledge about machine supported processing environment have to be attained. A 

progression to a higher level of qualifications would require an assessment of the gap in learning 

                                                           

1 See the Monitoring report in the Alled resource pack on site www.alledkosovo.com . 

http://www.alledkosovo.com/
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outcomes between NQF level 3 and those at NQF level 4 and further progression to higher education 

qualifications and eventually to the occupation of a food processiong technologist.  

 

Clearly, identifying the gaps in learning outcomes requires that all the occupations listed here have 

occupational standards developed, that the qualifications are based on these occupational standards 

and that there is a coding system which links the learning outcome to each of the qualifications at the 

different levels. It will not be necessary to undergo a whole formal training programme but only to fill 

in the skill gaps which exist between the two occupations which have some similar but also different 

training requirements both in terms of knowledge and skills which need to be built on to a higher level. 

Based on this ability to design vertical progression routes (within a skill sector) and horizontal 

progression routes (between different skill sectors) we can portray a system of life-long-learning which 

enables individuals who begin with an initial skill set to move from occupation to occupation by 

accessing the required type of training to facilitate this move.  

A core feature of such a system are transparent learning outcomes for all modules and qualifications 

within the NQF of Kosovo which are based on occupational standards. The Alled project has laid the 

basis for this to happen by defining the skill sectors which are based on the international classification 

of fields of knowledge FOET and grouping all the occupations from the Kosovo classification of 

occupations and all the Kosovo training programmes into the FOET sectors and sub-sectors.  

Employment progression routes 

Employment progressions should indicate in which jobs individuals with certain qualifications can find 

work but also which economic activities need such occupations. It is clear that the wider the number 

occupations which can be accessed with any one qualification, the better employment opportunities 

for the individual. On the other hand, if only a few occupations are covered by the qualification, 

employment options my be limited.2  

                                                           

2 This may not be the case if a country has a small number of economic activities which need many workers with 
the same occupations. For example, if tourism is dominant in the economic structure, tourist occupations will be 
very much in demand because many employers are active in this segment and demand for labour is high. 

Learning outcomes 
at - NQF level 3

Preserver of 
fruit and 

vegetables

Food processing

NQF level 4

Food 
processing 
technician

Food 
technology 
NQF level 6

Food 
processing 

technologist 
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Skill sector Agriculture 

Occupations3 

In the table below we can see a list of occupations which have a requirement of VET, adult and SEN 

qualifications 

Table 2 – Occupations covered by qualification Mixed crop and animal producer 

NQF level 3,4  

611  Market gardeners and crop growers 

6111.02               Grower, crop   

6111.03               Farmer, cereal   

6112.05               Grower, seeds   

6112.06               Gardener 

6112.07               Cultivator, vegetables   

6112.08               Foreman, gardening   

6112.09               Grower, nursery   

612  Animal producers and related workers 

6121.01               Farm worker, skilled/livestock   

6121.02               Farmer, cow   

6121.04               Farmer, goat   

6121.05               Farmer, sheep   

6121.07               Farmer, swine   

6122.01               Farm worker, skilled/poultry   

6122.02               Farmer, poultry   

6129.01               Producer, head/animal producers and other related workers group    

613   Crop and animal producers 

6130.01               Housekeeper, mixed-products   

6130.02               Farmer, mixed-products   

6130.03               Worker, head/ agriculture   

6130.04               Manager, agriculture group   

833  Agricultural and other mobile plant operators 

8331.02               Operator, motorised farm equipment    

8331.03               Driver, tractor   

                                                           

3 This information is attainable from the web site of the National Qualification authority from a file 

called Web support3 (see www.akk-ks.net ) for all the skill sectors and sub-sectors on Kosovo. 

 

http://www.akk-ks.net/
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Adult education - NQF level 3 – Grape producer 

Occupation where individuals with this qualification can work is 6112.11 Farmer, vineyard. 

SEN education – NQF level 2 – Assistent crop farm labourer 

Occupation: Assistent to a Land/hand labourer (handling only some parts of the job). 

Some employers may ask for additional certificates for some of the occupations which may be required 

by law. For example, tractor drivers in large companies may need to have a special driving licence and 

not just to have practice in driving a tractor, etc. There may also be other occupations available for 

those with the above occupations which are not listed in the classification of occupations of Kosovo 

but may be accessible to individuals with the above mentioned qualifications.  

Economic sectors 

Individuals with the above occupations mostly find work in the economic activity Crop and animal 

production (80%), Manufacture of food products (5.4%), Activities of private households (3.4%) and in 

many other activities but in a very small percentage. Therefore, the progression from one economic 

activity to another for these qualifications is possible but demand is not very high 

Food processing skill sub-sector 

Occupations in the food processing skill sector where our qualification entitles Food processing at the 

NQF level 3,4 are the following: 

Table 3 – Occupations covered by qualification Processor of food products NQF level 3,4 

Occupationa and occupation groups 

741  Food processing and related trade workers 

7413.01               Controller, milk    

7413.02               Maker, butter   

7413.03               Processor, milk   

7413.04               Maker, cheese   

7413.05               Maker, ice-cream    

7414.01               Preserver, fruit and vegetable juices   

7414.03               Preserver, fruit    

7414.04               Preserver, vegetable    

7414.05               Preserver, wine    

7414.06               Producer, alcoholic drinks    

827  Food and related products machine operators 

8272.01               Machine-operator, dairy products 

8275.02               Machine-operator, fruit processing   

8275.03               Machine-operator, vegetable processing    

8275.04               Machine-operator, other plant processing    
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8278.02               Machine-operator, beer production     

8278.03               Machine operator, wine production    

8278.04               Machine-operator, alcoholic drinks production   

8278.05               Machine-operator, vinegar production    

8278.06               Machine-operator, ferment production    

 

Table 4 – Occupations covered by the adult training programme – Preserver of fruits and vegetables 
NQF level 3 (adult training) 

7414.03               Preserver, fruit    

7414.04               Preserver, vegetable    

 

Table 5 – Occupation where individuals with SEN qualification Assistant food-processing labourers 
for fruit and vegetables 

9320.01               Labourer, elementary work/food, drink 

Economic sectors  

As shown in the table below, occupations from the skill sub-sector Food processing are to be found 

mostly in the following economic activities (2013): 

Table 6 -  Name of economic sector Employment % 

Food and beverage service activities 3,968 28.9 

Manufacture of food products 3,214 23.4 

Undifferentiated goods- and services-producing activities of private 
households for own use 2,258 16.5 

Crop and animal production, hunting and related service activities 2,235 16.2 

Retail trade, except of motor vehicles and motorcycles 367 2.6 

Human health activities 277 2.0 

Wholesale and retail trade and repair of motor vehicles and motorcycles 268 1.9 

Manufacture of tobacco products 244 1.7 

Education 211 1.5 

Other personal service activities 146 1.1 

Other sectors 539 5.2 

Total 13,727 100 

As we can see in table 6, about 29% of all employed with occupations requiring food processing 

qualifications at NQF level 3,4 worked in Food and beverage service activities, followed by 

Manufacture of food products (23.4%), Producing activities of private households (16.5%) and Crop 
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and animal production (16.2%). The share of such occupations in other economic sectors was 

considerably smaller.  

Mechanical engineering skill sector 

Mechatronics has become key for many products and services. Modern systems today have reached 

the level of perfection which is hard to imagine the use of traditional methods. Mechatronics integrates 

the classical fields of mechanical engineering, electrical engineering, computer engineering and 

information technology to realize basic principles of contemporary methodology design. Within the 

Alled project we have 3 levels of qualifications in this skill sector which were shown in Table 1.  

The occupations which need Mechatronics engineers (NQF level 6,7) and Mechatronic technicians 

(NQF level 3,4) are not yet present in the Kosovo classification of occupations since the occupations in 

the group of mechanical occupations do not include all the skills needed by a mechatronics educated 

individual which also include ICT and electronics. That is why it is best to monitor the use of this 

qualification on the labour market and add the new occupations which will be generated in line with 

the descriptions of mechatronic skill shown above. In the USA (see o*net online), occupations 

associated with Mechatronics are Electrical and Electronics Repairers, Commercial and Industrial 

Equipment. 

Occupations requiring adult qualifications entitled Mechanic for hydraulic and pneumatic systems are: 

7233.13 Maintenance person, pneumatic and hydraulic systems.  

Economic activities in which mechatronics occupations may be able to work are shown in table 7 

below. 

Table 7 – Economic sectors which employ mechatronic type 
occupations at all levels of qualifications 

Employment 
2013 

Share % 

Grand Total 3237 100 

Repair and installation of machinery and equipment 1091 33.7 

Wholesale and retail trade and repair of motor vehicles and 
motorcycles 

589 18.2 

Other personal service activities 309 9.5 

Activities of extraterritorial organizations and bodies 150 4.6 

Electricity, gas, steam and air conditioning supply 114 3.5 

Manufacturing n.e.c. 97 3.0 

Social work activities without accommodation 91 2.8 

Manufacture of fabricated metal products, except machinery and 
equipment 

88 2.7 

Land transport and transport via pipelines 87 2.7 

Manufacture of electrical equipment 80 2.5 

Repair of computers and personal and household goods 79 2.4 

Other economic activities 464 14.3 

As shown in the table, the given occupations will be demanded mostly in the economic sector Repair 

and installation of machinery and equipment (33.7%), Wholesale and retail trade and repair of motor 

vehicles and motorcycles (18.2%), Personal service activities (9.5%) etc. Overall, there is a wide 

dispersion of economic sectors where individuals with these qualifications can find work both in 

industry, transport and personal services in the economy.  


